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Acknowledgement of Country
Ocean Road Primary School would like to acknowledge the Bindjareb people – the traditional
custodians of the land on which our school stands - and pay respect to all Elders, past and present.
We wish to acknowledge and respect their continuing culture and the contribution they have made in
the past, now and in the future.

Principal’s Introduction
Welcome to the Ocean Road Primary School’s 2018 Annual Report. Last year was another hugely successful
year for our school. Our effectiveness was validated though the Public School Review process which was
conducted in April. A copy of this report is available on our website https://oceanroadps.wa.edu.au/
In this report we you will find information in relation to our:
 School Board
 P&C
 Finances
 Performance across the Business Plan Focus Areas
The report concludes with some of our ORPSome highlights from 2018.
I would like to thank everyone who has contributed to this document. It has been a truly Ocean Road
collaboration.
I hope you enjoy reading it!
Kind Regards,

Dean Finlay
Principal

“If students leave school less curious than when they have started we have failed them”
George Couros #InnovatorsMindset

School Board Report
2018 was my third year as chairperson of the school board. We welcomed Kellie Revett, Crystal Maine and
Kate Smith as new members of the School Board. They joined Saskia Siemons, Leanne Northey and Jodie
Richards.
Some of the activities the School Board were involved in throughout 2018 included:
 Endorsed the 2017 Annual Report, 2018 Budget and NAPLAN Targets
 Participated in the Department of Education’s new Public School Review trial
 Approved the 2019 Booklists, and Contributions and Charges Schedule
 Voted on the 2018 most Outstanding Contributor Award
 Conducted the national school surveys for students, parents/guardians and staff
During the year Ocean Road Primary School was invited to trial the new Public School Review process. As
chair of the board I was able to provide face to face feedback to the Honourable Sue Ellery, the Western
Australian Minister for Education and Training. This conversation resulted in positive changes to the Public
School Review reporting process.
As a board we are continually informed and educated about school initiatives, i.e. the what? the why? and the
how? This year we gained a deep insight into MultiLit; Professional Learning Communities (PLCs), including
what PLCs are about, why PLCs will benefit our children and how the PLC Mission Statement and Shared
Agreements were created. We were also kept up to date about the Positive Behaviour Support program.
As chair, I represented Ocean Road Primary School in many forums including discussions with the Education
Department and the City of Mandurah regarding traffic management, and a series of meetings concerning the
purpose and design of the proposed Dawesville Community Centre.
Being on the board provides me with real sense of being an integral part of the school community where I can
have a positive influence on our children’s education and the future of our school.
Sonia Goddard
Chairperson - School Board

P&C Report
2018 was a very productive year for our P&C. We had an increase in members after holding a big drive to
encourage parents to attend our first General Meeting of the year.
During the year we ran many fundraising activities such as The Easter Raffle, the ever popular Mothers’ and
Fathers’ Day Stalls as well as a few dress up days and a sausage sizzle and cupcake evening on Open Night.
These are always very well supported by our families. A very special thanks to Hazel Freestone for organising
the Easter Raffle and Mothers’ and Fathers’ Day stalls. Every year they get better and better.
At the beginning of the year our focus was on increasing our fundraising efforts in an attempt to address the
loss made during the previous financial year. We decided to survey the parents in order to introduce activities
which the parents would support. We listened and introduced a Colour Explosion to our calendar of events.
This was hugely popular and lots of excitement was seen in the days leading up to and during the event. It
was a huge learning curve for the organising team and we drew up a long list of what we can do better next
time. Next year this will be plain sailing! A big thanks to Sonia Goddard and her team for getting their hands
dirty for this event. They did such a good job that the Colour Explosion will be here to stay!
Another suggestion was to host a Bunnings Sausage Sizzle. A huge thank you must go to Kristy Pepper and
Saskia Siemons for slicing the bags of onions for us. They were perfect! Our P&C members, along with Mr
Finlay and Miss Zhu worked hard and we had a huge amount of fun. It was a great opportunity to get to know
many of our new P&C members with lots of laughter and jokes throughout the day. It was so successful we
discussed the idea of doing two in 2019, with the funds from the second going towards to the Year 6 camp.
At Open Night our team promised our parents: “We’ve got your dinner and dessert covered”. We held a
sausage sizzle and sold cupcakes for dessert. What an amazing effort from Kristy Pepper and her helper Ricki
London who had to deal with no electricity on the day they were baking. Thank you and well done girls!
These figures show the amount earned at each event during the year; Easter Raffle $1320, Bunnings Sausage
Sizzle $1053, Mothers’ Day Stall $2662, Open Night $1035, Fathers’ Day Stall $2300, Colour Explosion
$8200, Crazy Hair Day $352, and Jarmies or Jersey Day $438. This took us from a net loss of just over $5000

during the 2017 financial year to a net profit of over $11000 for 2018. Our overall profit for the year from the
fundraising events listed below, was around $17360. This was an amazing result. It would not have been
possible without the help of many of our parents and families. I would like to thank our Ocean Road families for
their support and in particular to each and every P&C member. You are all ORPSome.
Everyone on the P&C contributed in some way during the year. Not only did we do a lot of fundraising, but we
also had members doing other very important jobs during the year. Halfway through the year we lost our trusty
treasurer due to employment. Lucky for us, help wasn’t far away and we welcomed Christina Kotowski onto
our team as the new treasurer. She immersed herself in Ocean Road and her new position and we couldn’t
have asked for a nicer, more motivated team member. Thank you for all your hard work, Christina.
Our canteen, expertly run by Jodie Richards, had another wonderful year. She continued to impress us with
her specials and has also introduced new food items, such as our Bento Boxes. Jodie embraced the “no
waste” theme of the school by doing away with straws and is looking into other ways to reduce the amount of
plastic used to serve food. Our canteen offers our children and families a service and therefore does not
operate at a large profit. Jodie’s job is to produce nutritious food and to cover all the running costs of the
canteen for the year. Thankyou for all your hard work Jodie, your passion and enthusiasm is remarkable.
Lee Freshwater handed over the reins of the school banking to Ricki London and Louise Sullivan during the
year. Our parents have the opportunity every Thursday morning to bank money for their child through the
school. Thank you Ricki and Louise for all your efforts, giving up every Thursday morning to keep our savers
happy.
I would like to take this opportunity to thank Narelle Williams for everything she has done for our P&C over the
years. She was the President for 5 years from 2013–17 and this year took on the role of secretary. You are
amazingly calm Narelle and will be sorely missed as your last child moves on to high school.
During the year the P&C contributed to the school by purchasing equipment and paying for services, including:
$3000 worth of STEM Lego, $1000 towards the Year 6 camp, the provision of sanitary bins and Reading Eggs
and Bug Club subscriptions. As the saying goes “Every little bit helps”.
During 2019 we would like to continue with our fundraising efforts in order to do a lot more spending on
resources for the students. We look forward to hearing from Mr Finlay and the teachers about how we can
support them in achieving the best outcomes for our children
Pam Ashford
President - P&C

The “Ocean Road” Vibe
During 2018 our School Board, in consultation with the whole school community, created the Ocean Road
Primary School Vibe. The purpose was to create a statement around what our school is all about, what is most
important and how we could describe the climate and culture that makes our school the special place that it is.
To initiate the process students, parents/guardians and staff were asked to provide the words/statements that
they felt were most important to them. All groups were then surveyed to determine the words/statements that
were of highest priority resulting in the creation of “The Vibe that makes us ORPSome”. This will sit front and
centre in our 2019-21 Business Plan.
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Financial Summary as at
31 December 2018

Revenue - Cash & Salary Allocation
1
2
3
4
5
6
7
8
9
10
11
12

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire
Fundraising/Donations/Sponsorships
Commonwealth Govt Revenues
Other State Govt/Local Govt Revenues
Revenue from Co, Regional Office and Other Schools
Other Revenues
Transfer from Reserve or DGR
Residential Accommodation
Farm Revenue (Ag and Farm Schools only)
Camp School Fees (Camp Schools only)
Total Locally Raised Funds
Opening Balance
Student Centred Funding
Total Cash Funds Available
Total Salary Allocation
Total Funds Available

Budget
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

39,840.00
59,141.00
7,619.00
1,100.00
18,220.00
125,920.00
99,829.00
482,012.50
707,761.50
707,761.50

Actual
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Locally Generated Revenue - Budget vs Actual

10,159.00
64,367.79
7,747.73
1,100.00
20,624.16
103,998.68
99,828.92
483,730.00
687,557.60
687,557.60
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0%
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$
Other Govt Grants
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Expenditure - Cash and Salary
1
2
3
4
5
6
7
8
9
10
11
12
13
14

Administration
Lease Payments
Utilities, Facilities and Maintenance
Buildings, Property and Equipment
Curriculum and Student Services
Professional Development
Transfer to Reserve
Other Expenditure
Payment to CO, Regional Office and Other Schools
Residential Operations
Residential Boarding Fees to CO (Ag Colleges only)
Farm Operations (Ag and Farm Schools only)
Farm Revenue to CO (Ag and Farm Schools only)
Camp School Fees to CO (Camp Schools only)
Total Goods and Services Expenditure
Total Forecast Salary Expenditure
Total Expenditure
Cash Budget Variance

Budget

Actual

$
$
$
$
$
$
$
$
$
$
$
$
$
$

35,067.00
21,002.00
247,801.50
83,724.00
217,223.00
16,701.00
80,285.00
5,530.00
-

$
$
$
$
$
$
$
$
$
$
$
$
$
$

26,692.27
20,915.18
177,354.41
85,315.30
193,539.27
19,536.80
80,285.00
5,440.30
-

$
$
$
$

707,333.50 $
$
707,333.50 $
428.00

609,078.53
609,078.53
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510
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Cash Position as at:
Bank Balance
Made up of:
1 General Fund Balance
2 Deductible Gift Funds
3 Trust Funds
4 Asset Replacement Reserves
5 Suspense Accounts
6 Cash Advances
7 Tax Position
Total Bank Balance

$
$
$
$
$
$
$
-$
-$
$

611,396.95
78,479.07
536,765.00
531.88
200.00
4,179.00
611,396.95

Achievement of 2016-18 Business Plan Targets and Priorities
Focus Area 1: English – Writing
Goal: To create successful, confident writers through high quality, effective teaching practices.
Target/s:
 Year 3 and Year 5 (stable cohort) NAPLAN achievement to be at or above ‘like schools’ in Writing
 70% of students in the stable cohort to demonstrate moderate progress or above in Year 5
 The percentage of students in the Top 20% is equal to or greater than that of ‘like schools’
Strategies:
 Develop a consistent approach to the teaching of writing across the whole school
 Interrogate systems and classroom data to inform the planning, teaching and assessment of all
students
 Target and teach skills in online writing in preparation for NAPLAN online (Focus 2017)
 Raise community awareness and celebrate achievements in writing
How well are we doing?
 ORPS did not meet the Year 3 and Year 5 targets for 2018.
How do we know? What evidence do we have?
 NAPLAN Data
- Year 3 (stable cohort) achievement average 388 (Like Schools 392)
- Year 5 (stable cohort) achievement average 444 (Like Schools 452)
- 58% of Year 5 students demonstrated moderate progress or above in Writing
- 3% of students in Year 3 were in the top 20% (Like Schools 14%)
- 11% of students in Year 5 were in the top 20% (Like Schools 15%)
 Brightpath data - gradual release rollout to Years 2, 4 and 6
 On-Entry Assessment
 Professional Learning Communities, Expert Group and Collaborative DOTT time
 Case management plans for Students at Educational Risk, including those not achieving national
minimum standard and those requiring academic extension
 Teaching for Growth (CLOS-R) embedded in our Literacy Blocks
 Effect size calculator
How can we find out more?
 Use Brightpath longitudinal data to set targets across the whole school
 Implement Writing Power Standards across the whole school
 Implement Year Level Planning Documents (in Writing)
 Implement consistent Learning Intentions and Success Criteria across the whole school
 PLC Feedback and Review
 English Expert Team Feedback and Review
What are our strengths?
 Writing blocks implemented across school with significant time allocated
 Developed a whole school approach to writing
 Identified Writing Power Standards
 English Expert team working to refine and enhance writing practices across the school.
 Writing effective Learning Intentions and Success Criteria across the whole school
 Implementation of Brightpath as a Moderation Tool
What are the areas we can improve in? How can we improve?
 Continue consistent approach to the teaching of Writing across the whole school
 Implementing the Writing Teaching Points via Year Level planning documents
 Implement consistent Learning Intentions and Success Criteria for Writing across each Year Level
 Incorporating Digital Technologies in writing
 Investigate implementing an individual assessment profile that follows students across years
 Letters and Sounds Professional Learning
 First Steps review

Focus Area 2: Mathematics
Goal: Build the capacity of staff to ensure high quality teaching of, and success for all students in
Mathematics.
Target/s:
 Year 3 and 5 NAPLAN achievement to be at or above ‘like schools’ in Numeracy
 Increase the percentage of students in the stable cohort demonstrating moderate progress or above
from Year 3 to Year 5 from 75% to 80%
 Increase the percentage of students in the stable cohort demonstrating moderate progress or above
from On Entry to Year 3 from 75% to 80%
 The percentage of students in the top 20% to be equal to or greater than that of ‘like schools’
Strategies:
 Explore and develop the content of the West Australian Curriculum through the Proficiency Strands
 Use evidence based teaching practices across the school
 Collect and analyse a range of data in the Planning, Teaching and Assessment Cycle
 Select and use resources to optimise learning
 Engage the community in and raise awareness of the importance of Mathematics
 Provide support and professional learning for staff to foster a culture of self-reflection and improvement
How well are we doing?
 Year 3 NAPLAN achievement was below ‘like schools’ in Numeracy
 Year 5 NAPLAN achievement was below ‘like schools’ in Numeracy
 59% of the stable cohort demonstrated moderate progress or above from Year 3 to 5 – target not met
 75% of the stable cohort demonstrated moderate progress or above from On-Entry to Year 3 – target
not met
How do we know? What evidence do we have?
 NAPLAN
 PAT Testing
 Collaborative, professional discussions in Professional Learning Communities and Expert Groups
 Effect size calculator
 Case management plans for Students at Educational Risk
How can we find out more?
 Staff surveys and discussion
 Implement whole school monitoring and handover process
 Professional Learning Communities
 PAT testing
 Find the expected and actual progress from Pre-Primary On-Entry to Year 3
 Whole school mental mathematics testing
What are our strengths?
 Creating and sharing Learning Intentions and Success Criteria with students
 300 minutes a week minimum dedicated to Mathematics in classrooms
 Use of concrete materials to develop understanding
 Explicit teaching and practise of mental strategies
 More descriptive feedback being given to students
 Planning and assessing using the Western Australian Curriculum Content Descriptors and Standards
 Increased use of diagnostics/formative assessments to inform teaching
 Growth Mindset in Mathematics
 Numeracy Specialist and Mathematics Expert Group
 Increase in collaborative planning and moderation
What are the areas we can improve in? How can we improve?
 Interrogating assessment to inform planning and teaching through Professional Learning Communities
and Professional Learning
 Implement accountability and tracking of achievement and progress in Mental Maths Strategies
 Whole school focus on Problem Solving
 Planning and assessing using the Proficiency Strands – Problem Solving and Reasoning






Regularly use Concrete, Pictorial and Abstract approach
Further embed collaborative planning and moderation
Ongoing moderated formative evaluation
Spaced vs mass practise – all concepts revisited (or spaced learning) multiple times throughout the
year – year planning to show this
 First Steps review
 Whole school handover process and tracking
 Monitoring the expected and actual progress from pre-primary On-Entry to Year 3

Focus Area 3: STEM (Science, Technology, Engineering and Mathematics)
Goal: Cultivate STEM literate individuals who are empowered to be innovators, entrepreneurs, critical thinkers
and creative problem solvers.
Target:
Improve the percentage of teachers that can confidently use a cross curricular approach to planning with a
focus on the STEM disciplines from 28% to 70%.
Strategies:
 Develop and implement an Ocean Road PS Engineering Design Process
 Implementation of a cross curricular approach through a STEM lens
 Develop community and industry partnerships
 Explore a range of STEM career opportunities
How well are we doing?
 Percentage of teachers who are confidently using a cross curricular approach with a focus on STEM
improved to 71%.
 Percentage of teachers who are fully aware of the Ocean Road Primary School Design Process
increased to 93%.
 Percentage of teachers who confidently use the Ocean Road Design Process with their students
improved to 89%.
 Percentage of teachers who regularly use the Ocean Road Design Process as part of their teaching
and learning programs improved to 68%.
 Percentage of teachers who are able to integrate Science, Mathematics, Design Technology and
Digital Technology as part of their teaching and learning programs is greater than 60%.
How do we know? What evidence do we have?
 Teacher survey
 Photos uploaded to Padlet
 Participation in STEM challenges (for example, during Science Week)
 Feedback to STEM expert group
 Extension Science students (Young Einstein’s, STEM leaders and STEMINISTS)
 STEM slips
 Student results in Design Technology. At Ocean Road Primary School, the average percentage for
students achieving at or above standards in Process and Production skills was greater than 80%
 Finalist in Governor STEM award
 Peel Bright Minds Award
How can we find out more?
 Feedback from Professional Learning Communities
 Staff survey and discussions
 Network meetings (Peel Bright Minds and NQS Peel Network)
 Visits to other schools
What are our strengths?
 Whole school approach to creating and implementing the Design Process.
 Willingness to use a growth mindset and change paradigms.
 Collaboration
 Highly motivated and effective STEAM team
 Creating lifelong learners that are building 21st century skills.

What are the areas we can improve in? How can we improve?
 Provide support and mentoring to less confident teachers.
 STEM team to be involved in new teacher induction process.

Focus Area 4: Quality Teaching
Goal: To ensure quality teaching occurs in every classroom to create effective learners and maximise teacher
impact.
Target/s:
 Improve the percentage of teachers that can confidently use the four levels of feedback from 40%
to 85%
 Improve the percentage of teachers that can confidently use SOLO Taxonomy from 15% to 50%
 Improve the percentage of teachers that can confidently model and teach a Growth Mindset from 60%
to 85%
 Create and trial a Classroom Observation Tool tailored to Ocean Road Primary School
Strategies:
 Using the four levels of feedback
 Using SOLO Taxonomy to plan and assess
 Teaching and modelling Growth Mindset behaviours
 Using the Classroom Observation Tool to improve practice
How well are we doing?
 Percentage of teachers who are confident in using the four levels of feedback at 86%
 Percentage of teachers who are confident in using SOLO Taxonomy at 67%
 Percentage of teachers who are confident in modelling and teaching a Growth Mindset at 93%
 Classroom Observation Tool completed for AITSL Standards 1-5. Trialled by Quality Teaching Team.
How do we know? What evidence do we have?
 Teacher Surveys
 Professional Conversations within Expert Team member’s PLCs
 Performance Management
 Staff are provided with professional learning
How can we find out more?
 Professional conversations within PLCs
 Staff Surveys
 Classroom observations
 Performance Management Meetings
What are our strengths?
 Four Levels of feedback
 Growth Mindset
 Learning Intentions and Success Criteria
 Expert Group Meetings
 Professional learning
 Professional Learning Communities
What are the areas we can improve in? How can we improve?
 Using SOLO Taxonomy – professional learning for Quality Teaching team members to become experts
to support staff
 Differentiated Learning Intentions and Success Criteria using SOLO taxonomy that align with agreed
power standards
 Quality Teaching Team members to attend Curriculum Expert Group meetings to assist in creating
Learning Intentions and Success Criteria
 Using effect size calculator to guide planning and intervention – professional learning on using the
Effect Size Calculator
 Using the Classroom Observation Tool to improve practice – Staff to use the tool as part of their
Performance Management process

Focus Area 5: Students at Educational Risk (SAER)
Goal: To ensure all students are given the opportunity to excel in their learning
Target:
 Implement SSEN planning and reporting by the end of 2018
Strategies:
 Create a formalised SAER Improvement Plan
 Provide Professional Learning for staff on SSEN Planning and Reporting
 Create close links with the families of SAER through designated Learning Support Coordinators within
each phase of schooling
 Provide professional learning for identified areas of need
 Implement academic extension programs in Science and Writing
How well are we doing?
Our staff are committed to supporting all students academically, socially, emotionally and physically. We have
an individual approach to students and welcome engagement of all stakeholders in forming of educational and
behavioural plans for SAER. We support teachers with developing strategies and plans needed to ensure
each child is accessing the curriculum. When necessary, referrals are made to outside agencies and we
collect and collate the data and information needed by these agencies to best support our students. Our
dedicated Learning Support Coordinators, focused on two specific year groups, allowing for a more concerted
focus on providing the best outcomes for the students through early identification and intervention.
How do we know? What evidence do we have?
 Positive relationships and feedback from parents
 Supportive relationships and positive feedback with different agencies, including CPFS, SSEN, visiting
teachers and external professionals
 Training of all staff in the use and formation of SMART goals for Individual Education Plans as the initial
steps in implementation of SSEN planning and reporting
 Comprehensive interview process for new families
 Completion of SMART Individual Education Plans for all SAER
 Improved engagement and compliance with plans and achievement of student outcomes
How can we find out more?
 Continued review of policy and procedures
 Seeking feedback from teachers, parents, students and external stakeholders
What are our strengths?
 Dedicated Learning Support Coordinators
 Individualised approach to case management of students
 Regular meetings of Student Services Team to discuss and review cases
 Monitoring of students who require ‘Tier Two’ interventions used as an early intervention strategy
 Our SAER identification processes
 Differentiation for individual learning styles and backgrounds
 Interview process with prospective parents and student aims to identify potential educational risk to put
interventions in place at the earliest time
 Providing support for students and families in crises
 Recording processes, collection of data, and processing of Disability Allocation
 Positive working relationships with external agencies
 High level of support through the employment of highly qualified Special Needs Educational Assistants
 Further support of SAER through the use of Chaplaincy services and programs such as Rainbows run by
trained professionals
What are the areas we can improve in? How can we improve?
 Continued professional learning towards the implementation of SSEN planning and reporting
 Target programs and professional development to cater for areas of need – anxiety, autism, early
intervention strategies, etc.
 Establish accountability measures to ensure quality differentiation in all classrooms
 Seeking additional funding and programs to help provide further interventions and produce Improved
outcomes for SAER

Focus Area 6: Belonging
Goal: All students, staff members and families will feel a sense of belonging
Target:
 Increase student attendance rate from 88.2% to 93%
Strategies:
 Create a school environment that recognises and embraces our varied demographic
 Classrooms as communities recognise and cater for diversity
 Audit of the differing cultural backgrounds that are represented within our school community
 Implementation of the Aboriginal Cultural Standards Framework
 Sourcing and creating of appropriate resources representing our diverse community
 Celebrating diverse cultural backgrounds through school and community events
How well are we doing?
 Student attendance is currently 93.2%
How do we know? What evidence do we have?
 Attendance data
 Aboriginal Cultural Standards Framework self-assessment
 Student Belonging Survey (Year 3-6)
 Parent meetings
 Student enrolment interviews
How can we find out more?
 Build strong partnerships with local Indigenous groups to ensure all cultural protocols are followed
respectfully
 Survey parents at beginning of the school year to compile data on student cultural background and use it
to support classroom practices
 Meet regularly with families to discuss how we can cater for the diverse cultural needs of our students
What are our strengths?
 Staff and students who recognise and embrace our cultural diversity
 NAIDOC Week celebrations
 Creating a visually inclusive school environment
 Acknowledgement of Country is conducted at each assembly
 Didgeridoo plays in classrooms at each siren time
What are the areas we can improve in? How can we improve?
 Identify focus areas of the ACSF and develop an implementation plan
 Create a student/family information sheet that goes home at the beginning of each year to get a better
snapshot of cultural backgrounds
 Celebrate Harmony Day in 2018
 Invite parents to come in and share aspects of their cultural background with students

Focus Area 7: Health and Well-Being (students)
Goal: Create a climate which is conducive to the optimal health and wellbeing of all students.
Target/s:
 Increase student attendance rate from 88.2% to 93%
 Reduce the total number of students suspended per year from 11 to 8
 Reduce the total days suspended per year from 62 to 25
Strategies:
 Whole school approach to Positive Behaviour Support
 Rainbows program for students affected by trauma and grief
 Implement DRUMBEAT for students at behavioural risk
 Whole school approach to Protective Behaviours
 Whole school daily fitness and physical education program
 Promoting Alternative Thinking Strategies – PATHS
 Two classes to trial Champion Life




Three classes to trial Champion Life Body sets
Participate in State Government Mental Health and Well-being initiative

How well are we doing?
 Student attendance rate has increased from 88.2% to 89.4%
 Total number of students suspended per year increased from 11 to 13
 Total days suspended per year was reduced from 62 to 22
How do we know? What evidence do we have?
 Absentee and suspension data
 Positive Behaviour Support Data – ‘gold’ and ‘blue’ slip data
 Community and school feedback on Positive Behaviour Support program
 Success outcomes and feedback from Rainbows and DRUMBEAT programs
 Two classes involved in Champion Life Program highly recommended participation for 2019
 Three classes involved in Champion Life Body Sets for 2019
 Level 2 Teacher appointed the Mental Health and Wellbeing Coordinator
 Coordinator attended required Professional Learning: Gatekeeper Suicide Prevention, Youth Mental
Health First Aid and Kids Matter
 Coordinator attended South West Network Meeting regarding the changeover of Kids Matter to Be you
How can we find out more?
 Continued communication with community and educational stakeholders
 Improved tracking of student referrals and positive behaviour initiatives
 Analyse data from the whole school survey and link with Be You Domains
 Run Be You Survey within the whole school community to determine areas of strength and or areas of
improvement needed guided by the Be You Domains
What are our strengths?
 Well trained and supportive staff – Positive Behaviour Support, Classroom Management Skills and,
Instructional Strategies
 Recognised importance of well-being for improved student outcomes
 Programs specifically initiated to cater for identified demographical need – e.g. Rainbows, DRUMBEAT
 Protective Behaviours embedded across the school
 PBS gaining traction in the school and wider community
 Greater sense of belonging amongst the student body
 Timely intervention and support provided to students
 Parent capacity building through communication of parenting courses and child mental health courses
provided by Relationships Australia through the school Facebook page
What are the areas we can improve in? How can we improve?
 Retraining of staff (when necessary) in Positive Behaviour Support, Classroom Management Skills and,
Instructional Strategies
 Mindfulness interventions across the school
 More efficient and effective data collection for PBS - Use Data for wisdom
 Targeted initiatives to cater for student well-being – e.g. anti-bullying, positive relationship training, etc.
 Continue to aim for 93% attendance and to improve the recording and tracking of the reasons for
absenteeism amongst students and families.
 More structured and transparent attendance procedures - 3 tiered approach
 Positive Attendance promotion in newsletter and on Facebook
 Further Parent Capacity Building through Mental Health and Wellbeing tips in school newsletters (three
times each term)
 Further staff Capacity Building through Mental Health and Wellbeing tips via fortnightly “Teacher Mail’
emails.

Focus Area 8: Health and Well-Being (staff)
Goal: Create a climate which is conducive to the optimal health and wellbeing of all staff.
Target/s:
 Increase staff engagement in physical activity from 30% to 50%
 Improve staff levels of happy/extreme happiness from 34% to 50%
Strategies:
 Increase staff self-awareness of strategies for improving and maintaining sustained vitality
 Mindfulness activities during School Development Days
 Well-being check-ins at the start of executive and leadership meetings
 Implementation of agreed professional behaviours
 Executive and Leadership teams to monitor and support staff health and wellbeing and workload
How well are we doing?
 75% of staff completed the Global Challenge in 2018 achieving a total of 61604028 steps (39427 km)
 83% of the participants exceeded 10000 steps per day up from 25%
 80% of the participants are now getting the recommended amount of sleep up from 72%
 61% of the participants reported an increase in either their productivity or concentration
 83% of the participants reported a decrease in their stress levels either at home or at work
 77% of the participants reported their overall health as either good, very good or excellent up from 47%
 Regeneration activities were held frequently during School Development Days
How do we know? What evidence do we have?
 Global Challenge Data
 School Development Day agendas
 Agreed Professional Behaviours
 Executive and Leadership team meeting minutes
What are our strengths?
 Global Challenge
 Regeneration activities
 Climate and culture
 Executive and Leadership team meetings
 PLC meetings
 Expert Group meetings
 Distributed Leadership
 Staff care for each other
What are the areas we can improve in? How can we improve?
 Continue with the Global Challenge
 Bring expert group leaders together to synthesise what each team is trying to achieve and establish a
more integrated approach to reduce workload stress on teachers
 Provide time for Expert Teams to produce teacher resources to reduce workload stress on teachers

2018 Highlights
2018 was a year of many highlights as the school continued to provide a vast range of engaging and
motivating learning experiences and events for all children.
March

2018 Student Councillors

Beach Fun Carnival
There were plenty of smiles and much fun to be had at our
annual Beach Fun Carnival. Students enjoyed participating
in a range of land and water based activities with team
mates.

April
ANZAC Day
The commemoration of ANZAC Day provides us with an opportunity to learn more about Gallipoli and
Australia’s involvement in conflict throughout the years since. It builds an appreciation of the contributions
made by Australian men and women towards maintaining the principles of freedom and democracy.

June

Japanese Cultural Day saw students immersed in a range of traditional Japanese activities. Chubb Sensei
organised a variety of presenters to come and share their expertise with our students. Taiko drumming was a
huge hit with the students.

August
Year Six Camp
Our Year Six Camp at Forrest
Edge in Waroona was a fabulous
opportunity for students to put
into action our school values
Respect, Responsibility,
Resilience, and Kindness.

NAIDOC Week is a time to celebrate Aboriginal and Torres
Straitused
Islander
culturestraditional
and an opportunity
was
to deliver
stories. to recognise the
contributions that Indigenous Australians make to our
country and our society. Students participated in a range of
activities to further their understanding of Aboriginal and
Torres Strait Islander cultures and attended a Yirra Yaakin
Theatre Company incursion where Noongar knowledge was
used to deliver traditional stories.

Book Week Celebrations saw students
engaged in a range of activities including
book scavenger hunts, book cafés and
the highlight for students was dressing
as their favourite book character.

September

National Science Week and our Young Einstein’s Science Festival enabled our senior students to showcase
their exceptional knowledge and deep understanding of Science. They were provided with the opportunity to
research, conduct and present a scientific inquiry to students throughout the school.
During Science Week students also participated in a whole school STEM challenge that was based on the
Science Week theme of Game Changers and Change Makers. They were required to follow Ocean Road’s
Design Engineering Process to design a shelter.

It was lovely to see so many of our
parents attend Literacy and
Numeracy Week activities in their
children’s classes.
Parents are invited in to the classroom
to see how teaching and learning
styles have changed since they were
at school.

Students displayed excellent sportsmanship at our Faction Athletics
Carnival. It was awesome to see so many families come along to support
our students. Congratulations to Red Faction for winning the shield this year.

Official opening of Ocean
Road Sports Facility

Our environmental Green Team were back in action with their Waste Wise Zero Waste Lunches, resourcing
and educating classrooms about live paper trays and the establishment of our whole school composting
program to reduce our school’s contribution to landfill.
November
Remembrance Day
Remembrance Day marks the anniversary of the
armistice which ended the First World War (1914–18).
Each year Australians observe a minute’s silence at 11
am on 11 November, in memory of those who died or
suffered in all wars and armed conflicts.
Ocean Road Primary School recognised Remembrance
Day on Friday 9 November. Students dressed in red to
show their support of Veterans 360.

Our sensational P&C organised our first Colour Explosion Fundraiser. It was a huge success with students
and adults alike thoroughly enjoying the experience whilst raising valuable funds for our school.
Year 3 students showcased
their musical talents in
‘Welcome to the Jungle’
under the guidance of Mrs
Boyle.

Selected students worked with local artist, Patricia Hines, to transform our school sick bay into a restful haven.
Governor’s School STEM Awards Finalist
Ocean Road Primary School were finalists in the
Governor’s School STEM Awards. The awards
recognise the support and commitment of
school principals and leadership teams in
developing their schools’ science, technology,
engineering and mathematics (STEM) education
programs. The Awards identify high quality
outcomes and approaches in STEM subjects as
well as in the way STEM teaching is integrated
across learning areas.

Interesting Facts in 2018
 41 students from Years 1 to 5 participated in the MultiLit program.
 96 students had “Pizza with the Principal” throughout the year as part of the PBS program
 More than 130 people were invited to the volunteer morning tea – a record!!!
 13,624 books were borrowed from the library this year  Year Four students borrowed the most with 2565!

Most Outstanding Contribution Award
Every year our School Board recognises the individual who has made the
most outstanding contribution to the school community by presenting the
Most Valuable Contributor Award. This year’s recipient is Mrs Sonia
Goddard in recognition of her tireless commitment to our students, school
and community. Sonia consistently goes above and beyond in her role as
School Board Chairperson, P&C member, PBS team member, parent
volunteer and renovator. If there is something to be done Sonia is there. In
her role as Board Chairperson Sonia is a passionate advocate for students
and parents alike, ensuring that Every child matters ~ Each moment counts
~ Everyone belongs.
This year Sonia received the highest number of nominations from the
school community and was voted unanimously by the School Board. She is
an ORPSome person and was a worthy recipient of this prestigious award.
Congratulations Sonia!

